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LTC =54575058  AGRIBUSINESS CROPS & SOILS - BASIC

Program Number 61-006-1
Certificate * 12 credits

ABOUT THE PROGRAM Catalog No.  Class Title Credit(s)
Introduces the learner to crop and soil management, soil properties, and soil nutrient
management. Also introduces the student to running a successful agribusiness or farm Term 1 (Fall)
operation, which includes a basic understanding of business management practices 10006112 Farm Business Management 3

P W 9 9 P 10006116  Intro to Soil Science 3
and production agronomy concepts. 10804123 Math with Business Applications* 3
PROGRAM OUTCOMES 9
» Understand a crop and soil nutrient plan T 2 (Spring)
» Understand soil properties and soil erosion erm pring )

L . . . 10006122  Principles of Crop Production 3

* Prepare for and take Pesticide Applicator Certification Exam P P 3

ADMISSION AND PROGRAM ENROLLMENT STEPS
» Submit online application TOTAL 12

» Complete the online Student Success Questionnaire ) )
*A math assessment placement test is required.

APPROXIMATE COSTS

* $138.90 per credit tuition (WI resident) plus $8.33 per credit student activity fee. $10
per credit online, iFlex or hybrid fee. Material fee varies depending on course. Other
fees vary by program. Visit gotoltc.edu/financial-aid/tuition-and-fees for details.

SPECIAL NOTE
This certificate is available online or in person. Students can complete the certificate in
just two terms or take fewer classes to complete the certificate at a slower pace.

CAREER AND EDUCATION ADVANCEMENT OPPORTUNITIES

Credits transfer to LTC’s Agriculture Technician Technical Diploma, which can be
completed with one additional year of part-time classes. Students may then enter the
second year of the associate degree, Agribusiness Science & Technology.

CONTACT
LTC Career Coach
920.693.1162 « CareerCoach@gotoltc.edu

Curriculum and Program Acceptance requirements are subject to change.
Program start dates vary; check with your advisor for details. The tuition
and fees are approximate based on 2020-2021 rates and are subject to
change prior to the start of the academic year.

1he Hire in 2021-22
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FARM BUSINESS MANAGEMENT...provides learner with basic business
management practices including the development of a business plan, establishment of
short and long range goals, identification and implementation alternatives for reaching
goals, and development of strategies to monitor progress. The importance of designing
a business mission statement based on goals is emphasized.

INTRO TO SOIL SCIENCE...provides fundamentals of soil's physical properties,
chemical properties, biological properties, soil formation, classification, essential
nutrients and soil survey. There will be emphasis on soil and water conservation
practices that can be usedto reduce soil erosion.

MATH WTIH BUSINESS APPLICATIONS...covers real numbers, basic
operations, linear equations, proportions with one variable, percents, simple interest,
compound interest, annuity, apply math concepts to the purchasing/buying process,
apply math concepts to the selling process, and basic statistics with business/consumer
applications. PREREQUISITE: 10834109 Pre-Algebra or Math placement assessment
equivalent and COREQUISITE: 10838105 Intro to Reading and Study Skills or Reading
placement assessment equivalent

PRINCIPLES OF CROP PRODUCTION...provides knowledge of crop and soil
nutrient management, including use of both commercial fertilizers and manure. Course
topics include purchase or lease options for land, agronomy consulting programs, tillage
and conservation plans, soil nutrient plans, cropping plans, managing nutrient waste,
crop harvest and storage and production records. PREREQUISITE: 10006116 Intro to
Soil Science or 10091105 Dairy Feeding Management or 10001123 Site & Soil Analysis
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