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About this Benefits Guide Qualified Life Events
Lakeshore Technical Coll ege GelneClaltt ykesyopur i ey i mabei ygour b
an employer of choice; off erduwurgi nag btehnee fa ntrsu aplr oogprearm e rhraal linse
bal anced, cost effective andagxompangeéei yeur DblehreefGal leelgeect i o
of fers a comprehensi ve sui teexpefi edremefd tgpuatlia f ped moit ke evel
health and financi al security for you and your family,
designed for your financi al P rNarercita doen . This Dbookl et
provides you with a summary of Dyownrckeonefitegal PdEars®eti on
review it carefully t® chgbsefofge, cpves agurt h@di | d
you 1T Death of your spouse, or dep
Eligibility 1 Adoption or placement for ad
. ‘H Chan i mpIo status
As a Lakeshore Technical Col re ;
el igibltei morbdmudfli t st iinfe yeoxuemsprte%epf0 deﬁ'&#de% child
work 1,560 hoaxempitn sa afién rol & QdJrallfllEQt'O” by the plan ad
annual hourtsi men factluty role. BHRBP[ fsOrader for medlcal co
effective the first of the mofitEntoit heimeinhgtwi Medocafel bowh
date of hire (Exception: | f t he 1st or. .2nd falll a
weekend, coverage may beginYolustmu<§tt EBP,?EﬁtH%@%Qh§¢S°“rce.S
The enroll ment form must beq\zlﬁhmg ¥: % I(¥V|iftqz]i¢]ve3n1t_.dastepend|
from the date of eligibilitymay ed to provide "proof o
contact Human Resources wi t hio
You may enroll your eligibloeuaddderddagntesvefndr oyowuer dge the
once you are eligible. Yourt hed imli @n eu rdteiple ntdleen t rse X tn cd rurdwea |
1 Your |ega| spouse NEW Onl i ne Enrol |l ment Systeml
f Your children up to age 2@keshore Technical Cehlabygedus
technol ogy, call ed Enrol i fy,
benefit elections during Open E
gualifying event. This tool al |
on your smart phone, using text
all ows you t o schedul e a virt.
benefit counsel or. The counsel o
your enrol | ment or mak e chang:t
enroll ment system
Cost of Your Benefits
Lakeshore Technical College pays the full cost of many of
your benefits; you share the cost for others. You pay the
Heal th Coverage Pr-€ax LTC and You
Dent al Coverage Pr-€ ax LTC and You
Basic Life and Suppl emen Taxable Fringe ( LTC )
Suppl ement al Life I nsu P o sTta x You
LonrTger m Di sability N/ A LTC
ShoFfTeérm Disability P o sTta x You
Vi sion Coverage Pr-€ax You
Empl oyee Assistance Pr N/ A LTC
Fl exi bl e Spending A« Pr-€ ax You
Wi sconsin Retirement ¢ Pr-€ax LTC and You
Retirement Options (4 Pr-@ax andFToarx R oRsc You
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The College provides a comprehensive benefit-tipmekpgei
tion, working a minimum of 30 hours-tpene wosktiibmpl ay e
a different benefit package The chart below outline
maybe established for premium payments, when ppl|cab
Pai#t me, adjunct, or thosenempgkedybasi womhiynbpeorl agi ase
are not eligible for payroll deductions.

l nsurance:

Heal t h, Heal t h Rei mbur slement A¢ccount &
Tel emedicine X
Alternative Benefit Plan (AXBP)
Dent al X
Vi sion X
Group Life I nsurance X X
LonrTger m Disability X
ShofTdrm Disability X X
Leaves:
Vacation X X
Hol i day X X
Paid Leave of Absence X X
Personal X X
Empl oyee Assistance Program (KAP) X X
Family Medical Leave (FMLA) / Matched |Leaye for
new child/new grandch|il dX X
Fl exi ble Spending X X
Li-Eeng Learning X X
Professional Devel opment X X
Retirement: X
Wi sconsin Retirement SylstedX (WRS) X
403(b) & 457 X X X
Tuition Reimbursement X X
Vol unt ary Deductions X X
Wor kers' Compensation X X X
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Heal t h

Comprehensive and preventive healthcare coverage is importa
of unexpected illness and injury. Lakeshore Technical Col |
comprehensive health care benefits, including coverage for
CThe Health gdluammdeids h&as$e¢lhf pl an -partthy UaMRmiarsi stthrea ttohri.r d Uni t e
Net work is the network used for in Network | evel of benefi

e e T o we e k|

Calendar Year Deductible (embedded)

I ndi vidual $2, 000 without HRA $4,000 without HRA [/ $3
Family $4,000 without HRA $8,000 without HRA [/ $7
Calendar -Offacketut Maxi mum (embedded)

I ndividual $4,000 without HRA $8,000 without HRA / $7
Family $8, 000 without HRA $16, 000 without HRA / %
Your costs for covered care

Preventive Servi: 0 % $10 copay, Deductibl e,
Of fice Visits Pr| Deductible, the $10 copay, Deductibl e,

True Emergency R $100 copay, Deduct $100 copay, Deductiible
NosTirue Emergency $200 copay, Deduct $200 copay, Deductiible

Urgent Care $10 copay, Deduct $10 copay, Deducti bl e,
Hospital & Surgi: Deducti bl e, the Deductible, then 40
Di agnosti-Rayab & Deducti bl e, the Deductible, then 40

Prescription Dbrnups:QpgtwwwRxXptumrx.com/ oe_premium/ |l andin

Prescription Dr u

OuOfPocket Max $4,550 Single / $9,100 Family

Generic Drugs 3ay Retaibpay$1

(Tier 1) 9May Ret aiolpay$s3 Not Covered
9Day Mail ©roopary:
3ay Retaiolpay$3

?_rl_iel;:errz;ed prand 9ay Retablpay$?9 Not Covered
9@ay Mail Orogpary:
3ay Retaiolpay$6

?l_cl)_-inPéref?:e)rred Bran 9ay Retaddpawl Not Cover ed
9@ay Mail Ocdpray

. Generic: $30 c
(S'ﬁ)'?glralﬂ,;y Drugs Preferred: $90 Not Covered
No#referred: $1¢€

The deduecitnisburean ccgna yanredtso ap p l-neetdwarok yeaoeudwairokn ma-o fiprowcrk ed u tl i mi
accumul at e amap arraet enlox transferabl e.



http://www.elixirsolutions.com
https://www.optumrx.com/oe_premium/landing

With a preferred provider plan, using the network provider
clicking on the Fiwwd. amPRr dohiece rs elairckh dtor the United Health
includes a Medical Provider or a Behavioral Heal th Provider
have hi e@Hpeorc koeutt cost s.

Case Managhkemealtuabl e part of your medical benefits

UMR Care Management is a staff of experienced, caring nurse
benefits. They work with you, your doctor s, and ot her med
Whet he® eybaving a baby, have an e me regneenrcgye nhcoys pciatrael ,i zWAMR oQa rot
Nurses will be available to assist you by:

T Helping negotiate treatment from the beginning of your ¢
T Hel ping you | ook at treatment needs and options wunder th
T Serving as your advocate with your benefits administrato
f Providing an understanding of& apnayyecrompl ex i ssues to your
1 Helping you better understand your health benefits

| f you have questions about your Car e Management benefit
Management at the phone number provided on your member | D ¢
Cont ac UMR 182-86 7800

Bridge The BrliAdigne ni siHuwmada mnRe sloBierrceefsdHe s t h, Real Appeal, and
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http://www.umr.com
https://thebridge.mywilm.com/Administration/hr/benefits/Benefits/Forms/AllItems.aspx
https://gotoltc0.sharepoint.com/sites/Administration/hr/benefits

