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This document is an outline of the coverage proposed by the carrier(s), based on information provided by your company. It does not include 
all of the terms, coverage, exclusions, limitations, and conditions of the actual contract language. The policies and contracts themselves 
must be read for those details. Policy forms for your reference will be made available upon request.  

The intent of this document is to provide you with general information regarding the status of, and/or potential concerns related to, your 
current employee benefits environment. It does not necessarily fully address all of your specific issues. It should not be construed as, nor is 
it intended to provide, legal advice. Questions regarding specific issues should be addressed by your general counsel or an attorney who 
specializes in this practice area. 
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About this Benefits Guide 

Lakeshore Technical College (LTC) takes pride in being 
an employer of choice; offering a benefits program that is 
balanced, cost effective and competitive.  The College 
offers a comprehensive suite of benefits to promote 
health and financial security for you and your family, 
designed for your financial protection.  This booklet 
provides you with a summary of your benefits.  Please 
review it carefully to choose the coverage thatôs right for 
you.  

Eligibility 

As a Lakeshore Technical College employee, you are 
eligible for full-time benefits if you are full-time exempt, 
work 1,560 hours in a non-exempt staff role or 1,440 
annual hours in a full-time faculty role. Benefits are 
effective the first of the month coinciding with or following 
date of hire (Exception: If the 1st or 2nd falls on a 
weekend, coverage may begin 1st of current month).  
The enrollment form must be completed within 31 days 
from the date of eligibility.  

You may enroll your eligible dependents for coverage 
once you are eligible.  Your eligible dependents include:  

¶ Your legal spouse 

¶ Your children up to age 26  

 

 

 

 

 

Qualified Life Events  

Generally, you may make your benefit elections only 
during the annual open enrollment period.  However, you 
may change your benefit elections during the year if you 
experience a qualified life event, including:  

¶ Marriage 

¶ Divorce or legal separation 

¶ Birth of your child 

¶ Death of your spouse, or dependent child 

¶ Adoption or placement for adoption of your child 

¶ Change in employment status of employee, 
spouse, or dependent child. 

¶ Qualification by the plan administrator of a child  
support order for medical coverage 

¶ Entitlement to Medicare or Medicaid 

You must notify Human Resources within 31 days of the 
qualifying life event.  Depending on the type of event, you 
may be asked to provide proof of the event.  If you do not 
contact Human Resources within 31 days of the 
qualifying event, you lose the opportunity to come onto 
the plan until the next annual open enrollment period.  

NEW Online Enrollment System! 

Lakeshore Technical College uses a mobile-enabled 
technology, called Enrollify, to help employees make 
benefit elections during Open Enrollment and following a 
qualifying event. This tool allows you to receive updates 
on your smart phone, using text messages with links, and 
allows you to schedule a virtual consultation with a 
benefit counselor. The counselor will help you complete 
your enrollment or make changes using the online 
enrollment system. 

Eligibility and Enrollments 

Cost of Your Benefits 

Lakeshore Technical College pays the full cost of many of  
your benefits; you share the cost for others.  You pay the full cost for any voluntary benefits you elect.  

Benefit Tax Treatment Who Pays 

Health Coverage Pre-Tax LTC and You 

Dental Coverage Pre-Tax LTC and You 

Basic Life and Supplemental Insurance Coverage Taxable Fringe Over $50,000 LTC 

Supplemental Life Insurance Coverage Post-Tax You 

Long-Term Disability N/A LTC 

Short-Term Disability Post-Tax You 

Vision Coverage Pre-Tax You 

Employee Assistance Program (EAP) N/A LTC 

Flexible Spending Accounts Pre-Tax You 

Wisconsin Retirement System (WRS) Pre-Tax LTC and You 

Retirement Options (403b and 457) Pre-Tax and/or Post-Tax (Roth) You 
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Eligibility  

The College provides a comprehensive benefit package to employees who are hired for regular full-time posi-
tion, working a minimum of 30 hours per week. Employees hired to regular part-time positions are eligible for 
a different benefit package.  The chart below outlines the benefits for each benefit group.  Payroll deductions 
maybe established for premium payments, when applicable, in accordance with state and federal guidelines.   

Part-time, adjunct, or those employees working on an as-needed basis may be eligible for limited benefits but 
are not eligible for payroll deductions.  

Benefit 
Regular Full-
Time 

Regular Part-
Time Other  

Insurance:       

           Health, Health Reimbursement Account & 
______Telemedicine  X     

          Alternative Benefit Plan (ABP) X     

          Dental X     

          Vision X     

          Group Life Insurance  X X   

          Long-Term Disability X     

          Short-Term Disability  X X   

Leaves:       

          Vacation X X   

          Holiday  X X   

          Paid Leave of Absence X X   

          Personal X X   

Employee Assistance Program (EAP) X X X 

          Family Medical Leave (FMLA) / Matched Leave for                   
_____new child/new grandchild  X X   

          Flexible Spending  X X   

          Life-Long Learning  X X   

          Professional Development  X X   

Retirement:     X 

           Wisconsin Retirement System (WRS) X X   

           403(b) & 457 X X X 

Tuition Reimbursement X X   

Voluntary Deductions X X   

Workers' Compensation  X X X 
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Comprehensive and preventive healthcare coverage is important in protecting you and your family from the financial risks 
of unexpected illness and injury.  Lakeshore Technical College offers the following health plan option.  The plan includes 
comprehensive health care benefits, including coverage for prescription drugs and free preventative care services.   

Ċ The Health plan is a self-funded health plan with UMR as the third-party administrator.  UnitedHealthcare Choice Plus 
Network is the network used for in Network level of benefits.  Prescription Drug Coverage is provided through OptumRx. 

The deductible, co-insurance, and co-payments applied to your in-network and non-network maximum out-of-pocket limits 
accumulate separately and are not transferable.  

Health Insurance 

 In-Network Non-Network 

Calendar Year Deductible (embedded) 

Individual $2,000 without HRA / $1,500 with HRA $4,000 without HRA / $3,500 with HRA 

Family $4,000 without HRA / $3,000 with HRA $8,000 without HRA / $7,000 with HRA 

Calendar Year Out-Of-Pocket Maximum (embedded) 

Individual $4,000 without HRA / $3,500 with HRA $8,000 without HRA / $7,500 with HRA 

Family $8,000 without HRA / $7,000 with HRA $16,000 without HRA / $15,000 with HRA 

Your costs for covered care  

Preventive Services 0% $10 copay, Deductible, then 40% 

Office Visits Primary & Specialty Deductible, then 20% $10 copay, Deductible, then 40% 

True Emergency Room Care $100 copay, Deductible, then 20% $100 copay, Deductible, then 20% 

Non-True Emergency Room Care $200 copay, Deductible, then 20% $200 copay, Deductible, then 20% 

Urgent Care $10 copay, Deductible, then 20% $10 copay, Deductible, then 20% 

Hospital & Surgical Services Deductible, then 20% Deductible, then 40% 

Diagnostic Lab & X-Ray Deductible, then 20% Deductible, then 40% 

Prescription Drugs OptumRx  https://www.optumrx.com/oe_premium/landing 

Prescription Drug  
Out-Of-Pocket Max 

$4,550 Single / $9,100 Family 

Generic Drugs 
(Tier 1)  

30-Day Retail: $10 copay  
90-Day Retail: $30 copay  

90-Day Mail Order: $20 copay  
Not Covered 

Preferred Brand Drugs 
(Tier 2)  

30-Day Retail: $30 copay  
90-Day Retail: $90 copay  

90-Day Mail Order: $60 copay  
Not Covered 

Non-Preferred Brand Drugs 
(Tier 3)  

30-Day Retail: $60 copay  
90-Day Retail: $180 copay  

90-Day Mail Order: $120 copay  
Not Covered 

Specialty Drugs 
(Tier 4)  

Generic: $30 copay 
Preferred: $90 copay 

Non-Preferred: $180 copay 
Not Covered 

 

http://www.elixirsolutions.com
https://www.optumrx.com/oe_premium/landing
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With a preferred provider plan, using the network provider maximizes your benefits.  You can find a network provider by 
clicking on the Find a Provider link at www.umr.com, then search for the United HealthCare Choice Plus network, which 
includes a Medical Provider or a Behavioral Health Provider.  If you go to the provider outside this network, you will likely 
have higher out-of-pocket costs.  

Case Management - A valuable part of your medical benefits 

UMR Care Management is a staff of experienced, caring nurses (RNs) who help you get the most out of your health plan 
benefits.  They work with you, your doctors, and other medical advisors to get the services that best meet your needs.  
Whether youôre having a baby, have an emergency hospitalization or need non-emergency care, UMR Care Management 
Nurses will be available to assist you by:  

¶ Helping negotiate treatment from the beginning of your care to recovery 

¶ Helping you look at treatment needs and options under the direction of your doctor 

¶ Serving as your advocate with your benefits administrator  

¶ Providing an understanding of any complex issues to your claimôs payer  

¶ Helping you better understand your health benefits 

If you have questions about your Care Management benefits or upcoming healthcare services, call UMR Care 
Management at the phone number provided on your member ID card.  

Contact:  
 
Bridge: 

UMR   |   800-826-9781 
 
The Bridge  Administration  Human Resources  Benefits  Health, Real Appeal, and Prescription  

How To Find A Provider 

http://www.umr.com
https://thebridge.mywilm.com/Administration/hr/benefits/Benefits/Forms/AllItems.aspx
https://gotoltc0.sharepoint.com/sites/Administration/hr/benefits

