
PART-TIME 
BENEFITS

HOLISTIC SUPPORT

HIGH PERFORMING ORGANIZATION

TIME OFF

INSURANCE & RETIREMENT

POSITIONS POSTED FOR A MINIMUM OF 1,200 ANNUAL HOURS ARE ELIGIBLE FOR THE FOLLOWING BENEFITS:

HIGHLY RATED 
PENSION PLAN

LIFE 
INSURANCE

CONTRIBUTE TO 
RETIREMENT PLANS 

403(b) & 457

LAKESHORE TECHNICAL COLLEGE DOES NOT DISCRIMINATE AGAINST PROTECTED CLASSES, INCLUDING BUT NOT LIMITED TO RACE, COLOR, NATIONAL ORIGIN, RELIGION, SEX, OR GENDER 
– INCLUDING SEXUAL ORIENTATION, GENDER IDENTITY, GENDER EXPRESSION, DISABILITY OR AGE IN EMPLOYMENT, ADMISSIONS, OR ITS PROGRAMS OR ACTIVITIES. TO HANDLE INQUIRIES 
REGARDING LAKESHORE’S NONDISCRIMINATION POLICIES, CONTACT MGR-ACCESS, EQUITY, & INCLUSION (STUDENTS) 920.693.1120, NICOLE.YANG@GOTOLTC.EDU / EXECUTIVE DIRECTOR OF 
HUMAN RESOURCES (STAFF/OTHERS) 920.693.1139, MARISSA.HOLST@GOTOLTC.EDU. 1290 NORTH AVENUE, CLEVELAND, WI 53015. TTY 711 GOTOLTC.EDU/EQUAL-OPPORTUNITY-STATEMENT 6/23

1.888.GO TO LTC • TTY 711
1290 North Avenue • Cleveland WI 53015
HLC Accredited • hlcommission.org

EARNED SIX  
CONSECUTIVE TIMES

EARNED FOURTEEN  
CONSECUTIVE YEARS

RANKED #4 IN THE NATION 
FOR EDUCATIONAL OUTCOMES

2022 REPORT

TOP TEN FINALIST
FOURTH TIME IN FIVE YEARS

#13 BEST COMMUNITY 
COLLEGE IN AMERICA

EARNED ITS INITIAL YEAR

LEAVE IS PRO-RATED BASED ON NUMBER OF ANNUAL HOURS OR FTE PERCENT

VACATION DAYS 
+ SICK LEAVE

PAID MATERNITY/
PATERNITY LEAVE

HOLIDAY
BREAK

SUMMER
FRIDAYS OFF

TUITION
REIMBURSEMENT

FREE ON-SITE  
FITNESS CENTER

CONTINUING 
EDUCATION

EMPLOYEE
ASSISTANCE
PROGRAM


